s in previous years, this October issue of CJOT is marked by the publication of the Muriel Driver Memorial Lecture. In my October 2008 editorial, I reflected on the characteristics of individuals who have been honoured with this award over the years. I noted that Muriel Driver lecturers consistently are people who are enthusiastic about advancing the profession, inspirational and challenging with their ideas, encouraging of and supportive to others, and passionate and authentic about the profession as a whole (Finlayson, 2008) . Certainly Dr. Annette Majnemer, this year's lecturer, embodies all of these characteristics. Yet, prior to her lecture in Halifax, I was not fully aware of the extent of her accomplishments even though she is a former CJOT Review Board member and continues to review for the journal on occasion. Consequently, as I sat in the audience and listened to her colleagues introduce her before the lecture, I felt a bit embarrassed about how relatively little I knew about her work and the full extent of her accomplishments. Stellar is the word that comes to mind.
While I realize that we cannot know all of the accomplishments of all our professional peers, particularly those who work in areas different from our own, my embarrassment did get me thinking about how infrequently we take time to learn about and celebrate the excellence of our peers and their contributions to the profession. There are so many different ways to contribute and to celebrate those contributions. Yet, how many of us have taken the time to recognize the accomplishments of a colleague and nominate him or her for an important award, either within the profession, at work or in the broader community? I expect I would be disappointed if I knew the answer to this question. I am afraid the number would be quite low.
As a profession, we often lament about how little others know about who we are and what we do. To change this situation, I believe we can start by taking the time to learn about the accomplishments of our peers and using that knowledge to generate an award nomination to celebrate their excellence. We cannot expect people outside of the profession to learn about and celebrate occupational therapy if we do not do it ourselves first. Therefore, I am proposing four actions for all CJOT readers to take.
First, take the time to read about the individuals who have already been acknowledged by our profession for their accomplishments. Just go to the CAOT Award webpage (http://www. caot.ca/default.asp?pageid=1356) and read about the different awards and the individuals who have received them. It is quite inspiring. Read about these individuals, tell others about their work, and feel proud of what we do. Second, learn about the colleagues around you and the ways that they are contributing to their workplace, community, and the profession as a whole. For example, find out about your coworker, the one who volunteers tirelessly for that non-profit board. Learn about how she shares her occupational therapy knowledge to improve the lives of at-risk families. Read more about the work of your former professor, the one who developed an assessment that has improved the quality and efficiency of your current practice. What else has he achieved? What about your manager -what do you know about how she used her occupational therapy knowledge to fight for a policy change that positively influenced discharge planning at the facility where you work? Take the time to learn about the excellence and accomplishments occurring within your midst.
Third, use the knowledge you have gained to prepare an award nomination. It might be a CAOT award, one in your workplace, or one in your community. Filling out the forms and explaining the reason for the nomination may not be easy tasks, but is it not worth your time? I think it is.
Fourth, when someone you know receives an award, tell more people about it. Throw a party. Write an announcement for the local newspaper. Post an announcement on the website of the facility in which the award recipient works. Find ways to spread the word. In other words -celebrate! At some point over the past few years, I have taken steps one through three. Where I tend to falter is on step four, so I am going to remedy that partially now. The Golden Quill Award is one of the newest CAOT Awards. It recognizes an individual author or a group of authors that has published an exceptional article in the CJOT in the previous volume year. Contributing to our knowledge base is an important way of contributing to the profession and the clients we serve. The award was given for the first time at the Halifax conference to Dr. Karen Whal-
The importance of celebrating the excellence of peers Editorial ley-Hammell for her February 2009 paper entitled "Sacred Texts: A sceptical exploration of the assumptions underpinning theories of occupation. " Please find a way to celebrate Dr. Hammell's award and then congratulate the other authors whose papers were also nominated. They include:
• Katie E. Warne, Steve Hoppes, "Lessons in living and dying from my first patient: An autoethnography" (October issue) • Brenda L. Beagan, Josephine Etowa, "The impact of everyday racism on the occupations of African Canadian women" (October issue) • Saliha Hadouda, Hanane Rabiaa Laroui, Ame Lemay, Benoit Martin, Nicol Korner-Bitensky, Anita Menon, Caroline Storr, Liliane Asseraf-Pasin, and Sara Ahmed, "Practice style traits of student occupational therapists and physical therapists" (April issue) C omme dans les années passées, ce numéro d' octobre souligne la publication du discours commémoratif Muriel Driver. Dans mon éditorial d' octobre 2008, je proposais une réflexion sur les caractéristiques des personnes ayant été honorées par ce prix, au fil des ans. J'ai constaté que les conférenciers du discours commémoratif Muriel Driver sont toujours des personnes enthousiastes face à l'avancement de la profession, qui encouragent et soutiennent les autres et qui sont passionnées et authentiques au sujet de la profession dans son ensemble (Finlayson, 2008) . De toute évidence, la Dre Annette Majnemer, qui est la lauréate du prix cette année, incarne toutes ces caractéristiques. Pourtant, avant le début de son discours à Halifax, je n' étais pas pleinement consciente de l'importance de ses réalisations, même si elle était anciennement membre du comité éditorial de la RCE et qu' elle continue de réviser la revue à l' occasion. Par conséquent, alors que j' étais assise dans la salle et que j' écoutais ses collègues qui la présentaient avant son discours, je me suis sentie un peu embarrassée en me rendant compte que j' en savais si peu sur ses travaux et sur la portée de ses réalisations. Le mot stellaire est celui qui me vient à l' esprit pour décrire ces réalisations.
Bien que je sois consciente que nous ne pouvons pas être au fait de toutes les réalisations de tous nos pairs professionnels, en particulier, de ceux qui travaillent dans des domaines différents du nôtre, mon embarras m'a fait réfléchir au fait que nous ne prenons pas souvent le temps de découvrir et de célé-brer l' excellence de nos pairs et leur apport face à la profession. Il y a tellement de façons différentes de reconnaître et de célébrer ces réalisations. Pourtant, combien d' entre nous ont • Karen Whalley Hammell, "Self-care, productivity, and leisure, or dimensions of occupational experience? Rethinking occupational categories" (April issue) As 2010 draws to a close, I encourage all CJOT readers to take the opportunity to celebrate the excellence of their peers. Consider making a nomination for the Golden Quill Award. Nominations are due on February 1st, 2011 and should be sent to me at cjoteditor@caot.ca. Nomination information and forms can be found on the CAOT Awards webpage. pris le temps de reconnaître les réalisations d'un collègue et de proposer sa candidature pour un prix important, que ce soit au sein de la profession, au travail ou dans la communauté au sens large? Je crois que je serais déçue de découvrir la réponse à cette question. J'ai bien peur que le nombre serait bien faible.
Dans notre profession, nous nous plaignons souvent que les autres en connaissent peu sur ce que nous sommes et ce que nous accomplissons. Pour changer la situation, je crois que nous pouvons commencer par prendre le temps d' en apprendre un peu plus sur les réalisations de nos pairs et par nous appuyer sur ces connaissances pour créer un prix et célébrer leur excellence. Nous ne pouvons pas nous attendre à ce que des personnes à l' extérieur de notre profession découvrent et célèbrent l' ergothérapie, si nous ne le faisons pas nous-mêmes. Je propose donc à tous les lecteurs de la RCE de suivre les quatre étapes suivantes.
Premièrement, prenez le temps de lire au sujet des personnes dont les réalisations ont déjà été reconnues par notre profession. Il suffit de vous rendre à la page web intitulée « Prix de l' ACE » (http://www.caot.ca/default.asp?pageid=1356 &francais=1) et de lire les descriptions des différents prix et des personnes les ayant reçus. Vous trouverez cette lecture très inspirante. Découvrez ces personnes, parlez de leurs travaux à d'autres personnes et soyez fier des réalisations de ces ergothérapeutes.
Deuxièmement, découvrez les collègues que vous côtoyez et les façons dont ils contribuent à leur milieu de travail, à leur communauté et à l' ensemble de la profession. Par exemple, intéressez-vous à votre collègue de travail, celle qui fait sans
